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HERTFORDSHIRE COUNTY COUNCIL 
 

PUBLIC HEALTH, PREVENTION AND PERFORMANCE 

CABINET PANEL  

10 MAY 2018 AT 10.00 AM 

 

 

 

HERTFORDSHIRE HEALTH EVIDENCE WEBSITE TOUR   

 
 

Report of the Director of Public Health 

 
Author: -                 David Conrad, Consultant in Public Health (Evidence &  
                                                                  Intelligence) (Tel: 01992 555391) 
 
 
Executive Member:-Richard Roberts, Public Health, Prevention and  
                                                                                      Performance 
 
 

1. Purpose of the Presentation  
 

1.1 To visually guide the panel Members through the online Hertfordshire 
Health Evidence Website.  

 

 

2.  Summary  

 
2.1 Panel Members will be shown a live demonstration of the Hertfordshire 

Health Evidence Website and some of its resources and invited to ask 
questions about how to use the site and its contents. 
 

2.2 The live demonstration will include a brief history of the website, how to 
access and navigate the site, and a tour of its main areas (including 
local health data tools and reports, and resources to support 
evaluation of local health interventions).  

  
  

3. Recommendation 

 
3.1 The panel is asked to note the content of the Hertfordshire Health 

Evidence Website.  
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4.0  Equality Impact Assessment 
 
4.1      When considering proposals placed before Members it is important 

that they are fully aware of, and have themselves rigorously considered 
the equalities implications of the decision that they are taking.  

 
4.2      Rigorous consideration will ensure that proper appreciation of any 

potential impact of that decision on the County Council’s statutory 
obligations under the Public Sector Equality Duty.  As a minimum this 
requires decision makers to read and carefully consider the content of 
any Equalities Impact Assessment (EqIA) produced by officers. 

  
4.3      The Equality Act 2010 requires the Council when exercising its 

functions to have due regard to the need to (a) eliminate discrimination, 
harassment, victimisation and other conduct prohibited under the Act; 
(b) advance equality of opportunity between persons who share a 
relevant protected characteristic and persons who do not share it and 
(c) foster good relations between persons who share a relevant 
protected characteristic and persons who do not share it. The 
protected characteristics under the Equality Act 2010 are age; 
disability; gender reassignment; marriage and civil partnership; 
pregnancy and maternity; race; religion and belief, sex and sexual 
orientation. 

 
4.4 No equalities implications have been identified in relation to this report. 

 
 

5.0 Financial Implications 
 
5.1  There are no financial implications as a result of this report’s 

recommendations. 
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